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Vancouver Island District Councll
Occupational Health and Safety News & Report

NEW AIR COMPRESSOR ORDER FROM BC SAFETY AUTHORITY

A “Blanket” Order has been issued by the BCSA regarding compressed air systems and the need for cer-
tain maintenance and testing requirements.

This relates to an incident where an air compressor tank exploded, destroying a room and blowing a
hole in a concrete block wall (see photo).

The maintenance required includes:

» Weekly testing of safety valves

e Servicing or replacement of safety vales every three
years

» Complete non-destructive testing of air receivers over 20
years of age.

Compliance with the order is to be achieved by July 20,
2005.

A copy of the Regulation is available at: http://
www.safetyauthority.ca/services/bpvsp/SO-
B6 050530 3 Machine Mounted Air Receivers.pdf

CCOHS SAYS PRACTICE SUN SAFETY DURING HOT WEATHER

People who work in the outdoors might have what appears to be a
healthy glow, but they are exposed to a very real occupational
hazard: the sun's ultraviolet rays. Lifeguards, summer camp coun-
cillors, agricultural workers, landscapers, construction workers,
fishermen, open-pit miners, and anyone else who works in the out-
doors should avoid sun exposure and wear sun protection.

Keep in mind that clouds don't necessarily protect you, and that 10
to 85 percent of the sun's UV rays can reflect from water, white
sand, concrete, or even snow and ice. Skin and eyes may require
extra protection against these indirect, reflected rays.

The ideal protective apparel to reduce sun exposure is close-
weave, light-coloured fabric, with long sleeves and full-length
pants or skirts. Loose-fitting, cotton fabrics are comfortable and
cool, allowing sweat to evaporate. Protect your eyes with sun-
glasses that are UV rated. And don't forget about your head. A
wide brimmed hat or "Foreign Legion" style cap with flaps to pro- Fall Protection? We don’t
tect neck and ears, offers the most protection.
FOR THE FULL ARTICLE AND MORE GO TO THE LATEST CCOHS OH&S reporT Here | Need no stinkin’ fall protection!
SEE WCB'S HEAT STRESS AT WORK INFO AND LINK ON PAGE 5 AND ALSO SUNBLOCK INFO ON PAGE 6




THE EDITORIAL CORNER: A NEw DELEGATE’S VIEW OF THE CUPE BC OH&S CONFERENCE
GuUesT ebpITORIAL BY TREVOR DAVIES, LocaL 374

OPINIONS, HINDSIGHTS & STANCES

I received a few puzzled looks as | stood in line to register on Thursday. | guess no one was expecting
a twenty-three year old to be excited about Health and Safety, but there | was, a little nervous and
not knowing what to expect. Would | be treated like a kid? Or would they see a young worker who
doesn't want himself, or any of his young co-workers to be added to the growing list of young workers
injured on the job?

The CUPE BC Occupational Health and Safety Conference provided those attending with two days of
informative workshops and the opportunity to network with some really great people who provide
CUPE with a wealth of knowledge in the OH&S field. With a few years head start, these resourceful
people recognized my thirst for knowledge and seemed more then happy to spend some time answer-
ing my questions and divulging advice that would save me from learning it the hard way.

The workshops themselves were exactly what | needed. Informal sessions provided countless oppor-
tunities to ask questions that would receive an honest answer. The attendees came from various
backgrounds around the province and with each question asked my eyes opened to unknown prob-
lems that face our CUPE brothers and sisters in the wide range of work that we do so well around the
province.

I walked away from the workshop each day confident that the knowledge | learned would be making
my workplace a safer and therefore better place to work for us all.

After the first day's nervousness was gone and | felt comfortable approaching my peers. | went about
meeting as many people as | could. | ran around like a politician before an election, shaking hands
and working my way around questions | didn't know the answers to.

The contacts | was able to make during the conference provided me with a great network to fall back
on when a problem seems to be overwhelming, and | think that's what the conference was really
about: meeting new OH&S reps from around the province and realizing that there is a whole bunch of
really great people out there that are willing to help who know Health and Safety inside out.

It's an extended family that | was simply unaware of, and | can't stress enough the relief | have
knowing that there are brothers and sisters out there with the same drive and determination to make
each workplace a safe place to work for all.

I would like to thank Linda Bryant, Don Krompocker, David Pringle and many more for the time they
spent helping this young OH&S rep out. | didn't leave Kelowna tired, or worn-out. | left with a new
energy and a new drive, hoping that one day | might be able to take a young rep aside and help them
out and maybe see the same appreciation that | have for those who helped me.

WE HAVE A VIDC OH&S SHIRT ON IT’S WAY TO TREVOR. SEND IN YOUR ARTICLE WE’LL SEND YOU A SHIRT TOO.

Latest WCB System Information / Changes

WCB has issued some new guidelines to specific regulations. These relate to:
1. Ground slope adjacent to excavation work
2. Definition of asbestos-containing material

3. Occupational Exposure Limit (OEL) for Sulfuric Acid — Vice Presidential directive
Details of these guidelines are accessible on WCB'’s website at: http://requlation.healthandsafetycentre.org/s/Home.asp

This Occupational Health & Safety Newsletter is produced for the Canadian Union of Public Em- CANADIAN ASSOCIATION
ployees VANCOUVER ISLAND DISTRICT COUNCIL.

Send submissions to: David Pringle, Chair, Occupational Health & Safety Committee, VIDC.
2312 Pheasant Terrace, Nanaimo, BC, V9T 3P4  OR Email: safetyquy@telus.net OF LABOUR MEDIA




CUPE BC PRESIDENT TELLS IT LIKE 1T IS AT CUPE BC OH&S CONFERENCE

HIGHLIGHTS OF BARRY O’NEILL’S KEYNOTE ADDRESS ON THE STATE OF OCCUPATIONAL HEALTH & SAFETY IN BC TODAY

I would have liked to be standing before you today reporting to you that Occupational Health & Safety issues as
well as workplace injuries have decreased to the point that conferences like this are quickly becoming redundant.

I would like to be reporting to you here today that the hard work you and other Health & Safety activists have
done has been implemented to the point where now we only need to work to develop new regulations because all
the ones we have on the books are working so well.

I would like to be here today assuring you and your families that there is no risk of being injured or killed as a
result of an unsafe workplace. That people can feel confident that when a family member leaves for work they will
return home safe.

In fact what we have seen in stark contrast to that over the last number of years is an increase in those workers
injured at work and tragically we have also seen an increase in those who never return home from work at all to
their families.

Can you imagine if what is happening to working women and men every day they go to work was happening to
politicians in the House of Commons or the Legislature in Victoria? Imagine if such devastation was experienced
by CEOs of large companies. It would be considered a pandemic.

Well, my friends that is not likely to happen, but someone sitting in Victoria needs to explain to me why we have
not even called it a crises when over the last 5 years the number of workers aged 15-24 killed on the job in-
creased by 60%. It should be the job of the Local MLA to tell the mothers and fathers and family members of
those workers that such things “just happen”.

Over that same period of time the numbers of workers permanently injured increased by 32%. We are not win-
ning this battle. People who must listen are not, and as a result workers are put at risk. Those numbers should be
even more concerning when you put into the equation that there were less jobs, less workers out there over the
last few years and tragedies continuing to rise. Why is that the case? | know all of you are working hard to re-
verse that trend. So then, why is that continuing to happen in an age when technology is supposed to help work-
ers in high risk tasks?

It's not that complicated. The Almighty Buck is the bottom line - the new efficiency when a human being life is at
stake. You would think matters like safety should cross all political lines. That if there was one thing we could all
agree on it would be that people should work in an environment that assures they will not be injured.

Our government has cut health & safety regulations by 1/3 in this province and what regulations remain are
weakened significantly by implementing performance based rules giving worksites the flexibility to self-regulate
the workplace. Those kinds of policy shifts and their repercussions are not well known by the public until they too
are directly impacted or have someone close to them impacted, and our members, and many workers generally
are as well unaware of there rights in regards to OH & S.

That is part of our challenge. Part of our strategy to make a difference is making people aware of the tragedies
that continue to happen, and not just on April 28", the Day of Mourning, but everyday. Making the public aware;
making workers aware of what’'s happening; building coalitions with other community groups; joining with injured
workers; and making sure their story is told.

Giving victims a voice - a voice that says loud and clear that it’s not alright to weaken regulations that make sure
first aid is a priority on the job site and it’s not acceptable to expose workers to higher toxic chemical limits be-
cause they do in the US. We won’t stand any longer for lowering the bar on health & safety standards or weak-
ening the regulations for fall protection or ignoring violence in the workplace, or not recognizing musculoskeletal
injuries.

It can no longer be accepted as a justifiable accident when a 19 year-old young woman is killed as a result of a
workplace error. Communities expect our children to be trained in health & safety practices before they start the
job - before they are exposed to risk. If we only spent more time on accident prevention we could certainly lower
the number of people needing rehabilitation as a result of so-called accidents, in fact we would all be far better
off as a result. CONTINUED ON PAGE 4




KEYNOTE ADDRESS HIGHLIGHTS (CONT’D FROM PAGE 3)

We need to make it clear that to do anything less is simply unacceptable and that we will no longer accept excuses
on why workers continue at an alarming rate to be injured or killed on the job, and put those employers who
choose to disregard a worker’s safety on notice.

A government that allows it should be held to the most stringent penalties of our justice system. | am not being
overly dramatic when | say employers who know or should know of an unsafe working condition should, where in-
jury occurs, be charged with attempted murder because it is nothing less than that. And those who know of, or
should have known of, an unsafe working condition where a worker loses his or her life as a result should be
changed with nothing less than manslaughter.

Sisters and brothers, we are in my view at a crossroads in the field of Occupational Health & Safety and Workers
Compensation in this province. The rising costs to families related to workers killed or injured on the job of course
parallels the fact that over recent years we have seen inspection reports in this province down by 45%.

As well, written reports are down 49%, and even though workers continue to be injured or killed on the job at in-
creases that in any other area would be considered an epidemic. Penalties for employers who can if they so

choose, make a difference, for employers who put the “almighty buck” like the Westrays (ed note:Westray Mines in Nova
Scotia where a large number of workers tragically died underground as a result of management sacrificing safety procedures in the interest

of saving money) of this world out in front of a worker’s safety, and if you can believe it, those penalties have actually
decreased over past years. That, my friends, is shameful and needs to be corrected.

Sisters and brothers, none of this will change, none of this can change, until we make government understand that
making regulations and guidelines that employers are not required by law to apply, making rules to protect people
but no enforcement to back it up is not living up to that historic agreement between workers, government and em-
ployers that said “workers will abandon their right to sue the employer if employers and government make sure all
workers will be protected from workplace hazards by law, and where such injuries might occur and a worker gets
injured as a result, that worker will be compensated fairly”.

By law, that was the role of government, that was their part of the deal, making sure employers lived up to their
end. Put simply - putting rules in place and making sure employers lived up to them, and enforcing the deal,
that's what governments were to contribute. We as workers are, | believe, becoming dangerously close to asking
“is it still a good deal when all parties except the worker are reneging on the terms agreed?”

My friends we must make it clear that preventing workplace injury and rehabilitating injured workers is good for
our society, good for our economy good for our communities. That cannot be accomplished while at the same
time:

The government reduces compensation benefits levels from 75% of workers gross income to 90% of a workers net
income. There is no confidence in a system that only allows 50% of the Canada Pension Plan benefits that disabled
workers are entitled to collect while on Workers’ Compensation benefits. It is a contradiction on what our society
was built on, which is to provide to those least able to defend themselves as a result of a workplace injury.

It is a breach of our agreement when pension awards are based on a workers functional impairment rather than
loss of earnings.

Worker injuries are not a matter of fact - not just the cost of doing business. Workers injuries are preventable in
just about every instance as you are all aware. The best way to treat a worker who might be injured on the job is,
besides a good rehabilitation program, a good prevention program that actually prevents such an injury to the
next worker. CONTINIED ON PAGE 5

USEFUL WEB RESOURCES ON COMMUNICABLE DISEASES
BC Centre for Disease Control http://www.bccdc.org/ IDSA http://www.idsociety.org/

World Health Organization http://www.who.int/en/

Center for Disease Control (USA) http://www.cdc.gov/

Infectious Disease News http://www.infectiousdiseasenews.com/

Public Health Agency of Canada http://www.phac-aspc.gc.ca/new_e.html

Nat’'l Inst. of Allergy & Infectious Diseases http://www.niaid.nih.gov/default.htm

THANKS TO BARRY DOYLE OF CUPE’S NATIONAL HEALTH & SAFETY BRANCH FOR SOME NEW ONES




KEYNOTE ADDRESS HIGHLIGHTS (CONT’D FROM PAGE 4)

We must make it clear that preventing workplace injury and rehabilitating injured workers is good for our society,
good for our economy good for our communities. That cannot be accomplished while at the same time: @ The
government reduces compensation benefits levels from 75 per cent of a worker’s gross income to 90 per cent of a
worker’s net income.

There is no confidence in a system that only allows 50 percent of the Canada Pension Plan benefits that disabled
workers are entitled to collect while on Workers’ Compensation benefits. It is a contradiction of what our society
was built on: to provide for those least able to defend themselves as a result of a workplace injury. @ Agreements
are breached when pension awards are based on a workers functional impairment rather than loss of earnings.
And the list goes on and on and on, as you all know.

Worker injuries must not be seen as just the cost of doing business. Worker injuries are preventable” in just
about every instance. As you are all aware, the best way to treat a worker who might be injured on the job, be-
sides a good rehabilitation program, is a good prevention program that actually prevents such an injury from
happening to the next worker.

How many times have you heard of an injured worker who has been injured and off work return to the very same
conditions in which he or she was injured? Or the employer has sent someone different to the same circum-
stances at the same worksite with the same risks? It is my hope that this conference will give you tools to go
back into your communities, back into your workplaces, to continue our struggle and to make an even bigger dif-
ference.

You know, | have been on many task forces, and they’ve all boiled things down to the same common denomina-
tor: workers are getting killed and injured because workers are not being trained properly and regulations are not
being enforced. The work environment is unsafe. Well folks, we did not need a royal commission to come up with
that news, and that is what needs to be fixed.

Let me conclude my remarks by telling you that the work you do in bringing workplace issues to the forefront is
now, and will continue to be more important than any of us will ever know. Because there is no measure that tells
us how many fewer members were safe and not exposed to injury as a result of your work. We will never know if,
or how many, lives may have been saved as a result of making people aware. But | can assure each and every
one of you that you have made a difference. As all of you know, the work you do is not often recognized, but the
workplace you ignore is always recognized by the senseless number of workplace injuries that occur.

My friends, the work you continue to do is eminently important; it makes no difference how good your pension
might be if you are not able to get there, and your hourly rate only becomes important if you are healthy enough
to use it. Sisters and brothers, I am sure you have heard the saying, as | did from my parents when | was young,
“If you don’t have your health, you have nothing.” As we get older, we more fully understand that. We cannot
rest until the numbers for workplace injuries and deaths is zero. It's a tough road to get there, but continuing
down that road is a must.

We are not guaranteed that what we do will always make a difference, but | do know if we do nothing we are
guaranteed to fail. That, my friends, is unacceptable for you as activists, but most importantly it is unacceptable
to those workers now and in the future who live those risks each and every day they leave for work. It's for them
that we carry on. And on their behalf, the ones you will never hear from, | want to thank all of you for what you
do and encourage you to keep up the fight — it’s well worth it.

LATEST EDITION OF BC WORKER’S COMPENSATION BOARD WORKSAFE NEWS AVAILABLE ONLINE

This month features include info on preventing heat stress at work, forklift and aerial platform
courses available and the upcoming WCB Public Forum as well as a video of a Board Officer
conducting an actual accident investigation in which the driver of a tanker truck was almost
killed by deadly hydrogen sulfide gas in the atmosphere while filling his tanker. You can see it all at
http://www.healthandsafetycentre.org/enews/050621/050621.htm and sign up for a FREE subscrip-
tion during your visit to the site if you haven’t already done so.




Does Your Sunscreen Lack good UVA filters?

The hot summer weather may soon be here (finally!!) and as we have been told for years, we need to use sunblocks to prevent
skin damage and potential skin cancers from the ultraviolet B (UVB) rays which cause sunburn.

Now research is indicating that ultraviolet A (UVA) rays, once thought to have negligible effect on the skin, may play a signifi-
cant role in the photaging process. Repeated exposure to the shorter UVA Il wavelength and the longer wavelength UVA | may
result in excessive dryness, formation of fine lines, wrinkles, irregular skin pigmentation, and weakening of the skin’s immune
system and skin cancer.

Prevention of such damage requires Broad Spectrum protection from the ultraviolet B (UVB) rays that cause sunburn and the
entire ultraviolet A (UVA) range. An article in the Dermatology Times by Jennifer Clark http://www.dermatologytimes.com/
dermatologytimes/article/articleDetail.jsp?id=50923 quotes Dr AndrOougier who is scientific director for La Roche-Posay Phar-
maceutical Laboratories as stating "Much photodamage is produced by UVA rather than UVB. A good SPF (THE SUN PROTECTION
FACTOR SHOWN ON THE LABEL) is not enough. To be well protected you need a high SPF and a high UVA protecting factor at the
same time.

A Canadian study also shows SPF fails to provide enough information about how well sunscreens protect against UVA rays. Uni-
versity of Montreal, Quebec, researchers compared six sunscreens with SPF of 21 or more using the persistent pigmentation
darkening method. After two hours, they found significant difference in UV radiation-induced pigmentation, confirmed by colori-
metric and visual assessments. They concluded, "The labeled sun protection factor of the tested sunscreens was not predictive
of the UVA protection level."

Studies by other investigators at the L'Oreal Research Center, Clichy, France, recommend people use daily protection against
the sun. Twelve healthy volunteers were exposed five days a week to simulated solar radiation. The exposure time included one
minimal erythema dose. They treated part of their skin with a daily use cream, containing UVA and UVB absorbers, including
uvinul N539, parsol 1789, and Mexoryl SX. (ED NOTE: THESE THREE ARE THE INGREDIENTS TO LOOK FOR WHEN BUYING SUNBLOCK OR TAN-
NING CREAMS.)

Sun exposure is well documented to cause skin photoaging and eventually, various forms of cancer. "The aim of sunscreens is
not to increase sun exposures, but to decrease risks of reasonable exposures. Even well protected, sun is dangerous”, Dr.
Rougier said.

on the lighter side . . . , _ , _ . .
A big corporation recently hired several cannibals. "You are all part of our team now,

said the HR director during the welcoming briefing. "You get all the usual benefits and you're welcome to go to the cafeteria for
something to eat, but please don't eat any of the other employees". The cannibals promised they would not.

Four weeks later their boss remarked, "You're all working very hard, and I'm very satisfied with you. However, one of our sec-
retaries has disappeared. Do any of you know what happened to her?"

The cannibals all shook their heads “no”.
After the boss had left, the leader of the cannibals said to the others, "Which one of you idiots ate the secretary?"

A hand rose hesitantly, to which the leader of the cannibals shouted, "You fool!!! For four weeks we've been eating Managers
and no one noticed anything, but no, you had to go and eat someone important!"

U UEL 00 o 6 ¢ Remember when you were a kid and hearing the old admonishment to “share and share alike™?

Now you're hearing it again because at the OH&S Conference | heard from people representing a couple of different locals that
they aren’t receiving a copy of this newsletter when we send it to the local. That means that someone’s not sharing.

The whole spirit and intent behind putting this thing out, right from the get-go, was to get it into the hands of each individual
CUPE OHA&S rep in the Van Isle District, and a considerable effort has been made during the last 16 months to obtain individual
email addresses from every local in order to accomplish this. Some locals sent us a list of names, some sent one only, some
have yet to respond, and occasionally new names trickle in, but my suspicion is confirmed that we still have some work to do.

If there are OH&S people in your local who are not receiving copies, please, please, please send us their emails (home if they
don’t have access at work) so they can be added to the distribution list. If they don’t have email, please print the reports out

and share them. We make an effort to bring you the latest news and resource information in each issue, and everyone in your
local who gives the extra effort required to be a health & safety rep deserves the opportunity to have access to that.

Have a safe and enjoyable summer David Pringle NEXT ISSUE 1S SEPTEMBER—QCTOBER




